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Ethos Academy: A Challenge Foundation Academy (“Ethos Academy”) has a mission that 
includes the “development of exceptional teachers.” The founding leaders have developed a 
plan to recruit, hire, and train educators, and non‐educators, to ensure the school is increasing 
student achievement significantly.  
 
A. Staffing Plan 
 
In Year 1 Ethos Academy will serve 175 students in Kindergarten through the third grade. There 
will be 25 students in each class and a total of 7 classes. The school is centered upon a direct 
instruction teaching approach so each teacher will have a self‐contained classroom for core 
subjects. The Year 1 staffing plan accounts for appropriate levels of academic, family, and 
operational staffing required to serve the enrolled students.  
 


Figure C.3.1 
Staffing Plan (Year 1) 


 


Instructional Personnel 
 


FTE  Non‐Instructional Personnel  FTE 


School Director  1  Dean of Operations  1 


Dean of Academics  1  Operational Assistants  2 


Dean of Families  1  Custodian  .5 


Special Education Director  .5     


Classroom Teachers  7     


Instructional Assistants  2     


Total  12.5  Total  3.5 


 
In Year 2 Ethos Academy will serve 225 students in Kindergarten through fourth grade. There 
will be 25 students in each 9 classes. The school is centered upon a direct instruction teaching 
approach so each teacher will have a self‐contained classroom for core subjects. The Year 2 
staffing plan accounts for appropriate levels of academic, family, and operational staffing 
required to serve the enrolled students. 
 


Figure C.3.2 
Staffing Plan (Year 2) 


 


Instructional Personnel 
 


FTE  Non‐Instructional Personnel  FTE 


School Director  1  Dean of Operations  1 


Dean of Academics  1  Operational Assistants  2 


Dean of Families  1  Custodian  .5 


Special Education Director  .75     


Classroom Teachers  9     







C.3 Personnel   Ethos Academy  Page 2 of 15 


Instructional Assistants  2     


Total  14.75  Total  3.5 


 
 
In Year 3 Ethos Academy will serve 275 students in Kindergarten through fifth grade. There will 
be 25 students in each class and 11 classes. The school is centered upon a direct instruction 
teaching approach so each teacher will have a self‐contained classroom for core subjects. The 
Year 3 staffing plan accounts for appropriate levels of academic, family, and operational staffing 
required to serve the enrolled students. 
 


Figure C.3.3 
Staffing Plan (Year 3) 


 


Instructional Personnel 
 


FTE  Non‐Instructional Personnel  FTE 


School Director  1  Dean of Operations  1 


Dean of Academics  1  Operational Assistants  2 


Dean of Families  1  Custodian  .5 


Special Education Director  1  Registrar  .5 


Classroom Teachers  11  Nurse   .5 


Instructional Assistants  3  Food Manager  .25 


Total  18  Total  4.75 


 
 
B. Recruitment, Hiring, and Training Plan 
 
Ethos Academy will engage in a formalized process to recruit, hire, and train the most qualified 
and effective staff possible. All strategies include the best personnel practices in the fields of 
education, charter schools specifically, and the TeamCFA network. 
 
Recruitment 
 
The recruiting process begins by identifying specific positions for specific needs. Ethos Academy 
will not design positions for leaders but will recruit leaders for positions. The first step in this 
process is to create a job description that clearly identifies the values of TeamCFA, the values of 
Ethos Academy, the specific responsibilities of the position, and the general expectations of all 
staff.  
 
Leadership will contact “human networks” such as peer leaders from other schools, established 
peer relationships within the education field (national and state), and trusted colleagues to 
identify possible candidates for a position. In addition, the job description will be posted in 
“media networks” that include newspapers, job‐posting websites, the Arizona Department of 
Education employment link, TeamCFA network school sites, and formal professional 
associations.  
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Special attention will be placed on identifying individuals that will have a passion for the local 
community served by Ethos Academy. This includes people that embrace diversity of all kinds 
and want to be agents of social justice to and with the local community. Interested candidates 
will respond to job openings with the same process, regardless of the position, and will be 
evaluated utilizing similar metrics. 
 
Application Packet 
 
All applicants must complete and submit an application packet that includes a hand‐written 
employment application, a typed cover letter, and a typed resume. The Dean of Operations will 
vet the resume and qualify for advancement those resumes that align with the original job 
description. 
 
Phone Screen 
 
The appropriate school leader (School Director or Dean) will contact the individuals deemed 
qualified for a specific position. These leaders will be trained, and follow a set rubric, to identify 
candidates that have a possible alignment with vision, mission, and values of school and 
baseline level of competency for a specific position. The person conducting the screening will 
make the decision to invite a minimum of three (assuming there are at least three qualified 
candidates) individuals to participate in a personal interview. 
 
Personal Interview 
 
All candidates will engage in a very strategic process specific to each job. Regardless of the 
position all interviewees will participate in the following steps: 
 


a. Foundational Interview – Candidate will answer questions related to the vision, 
mission, and values of both TeamCFA and Ethos Academy specifically. This interview 
will be conducted by the appropriate school leader and two additional staff that will 
have a direct working relationship with eventual hire. (These staff will be trained on 
the process) 


b. Campus/Site Visit – Candidate will take part in a personalized tour of the campus or 
site and will have an opportunity to learn more about the school and ask questions. 
This step will be conducted by the team that provides the foundational interview. 
(These staff will be trained on the process) 


c. Scenario Specific Exercises – Candidate will answer questions based on possible 
scenarios that might be faced in the position. In addition, the candidate will engage 
in illustrating or modeling a level of competency related to the position. For 
example, a teacher will provide a short lesson and/or answer an email from an angry 
parent. Operational personnel might be asked to generate a communications piece 
or interpret a financial form. The interview team will be same as before. (These staff 
will be trained on the process) 
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d. Candidate Feedback – Candidate will be allowed ample time to ask additional 
questions or make observations.  


 
Reference and Background Checks 
 
The lead interviewer for a position will personally engage in contacting three phone references 
provided in the application packet. This will involve an assessment of the candidate’s honesty 
regarding previous roles and responsibilities 
 
Team Discussion and Decision 
 
Ethos Academy will require all interview teams to meet at a later date, as permitted, to discuss 
at length the candidates and their potential alignment to the position applied for the school. 
Special emphasis will be placed on three qualifiers that align to the first three values of the 
school: 


 Does the candidate possess character (personal integrity)? The team will try to 
determine to the best of their ability if the candidate exhibited any risks to engage in 
low‐character behaviors.  


 Does the candidate fit the school culture (positive relationships)? The team will 
discern the ability of the candidate to relate well with fellow staff and resolve 
conflicts peacefully. The determination will take into account potential relationships 
with all stakeholders. 


 Does the candidate possess competency (professional standards)? The team will 
evaluate the tangible ability of the candidate to fulfill specific tasks. Teaching 
positions would require a candidate to manage a classroom, develop, and 
implement lesson plans, analyze data, and communicate with parents in a 
meaningful way.  


 
Upon evaluating these three factors the team will make a decision to recommend a specific 
candidate for a specific position to the School Director. If the School Director is a member of 
the team this step is not required. However, the School Director must present all Dean‐level 
positions, including the Special Education Director, to the Board to verify the proper steps took 
place. Ideally, a board member will be a part of the interview team for all Dean‐level positions. 
The School Director will make the final decision for all hires. 
 
Orientation 
 
All staff will engage in a formalized orientation from acceptance of a position to their first day 
on the job. These steps align with the integrity‐based, positive, and professional environment 
desired on the campus.  
 


Figure C.3.4 
Orientation Timeline 


 


Action Step  Timeframe (Year 1)  Description 







C.3 Personnel   Ethos Academy  Page 5 of 15 


Employment Offer  Immediately Following 
Decision 


Explains details of the job 
Provides details of 
pay/benefits 
Contingent on fingerprint card 


Payroll/Tax Forms  July 10, 2015 (at the latest)  I‐9 Employment form 
A‐4 Arizona Employment form
W‐4 Employment form 
Direct Deposit 


Signed Employee Handbook  July 10, 2015 (at the latest)  School policies and 
procedures 
Accurate contact information 
Explanation of benefits 


“Ethos Foundations”  Summer Intensive (late July)  Vision, Mission, and Values 
Core Knowledge (Curriculum) 
Methods and Systems 


 
Fingerprint Clearances 
 
Ethos Academy will require fingerprint clearances pursuant to ARS 15‐183.C.5. Due to the time 
required to obtain this clearance it will be the goal of key school leadership to start the 
recruiting and hiring process early to guarantee receipt of clearances before July of each year. If 
a candidate already has the proper clearance the hiring can extend further into the process.  
 
“Summer Intensive” and “Ethos Foundations” 
   
An important component to integrating staff into the culture of the school will be the Summer 
Intensive and Ethos Foundations. The Summer Intensive is two weeks of training for all staff, 
including non‐instructional positions, before the start of each school year. This will be a time of 
training based on data and leadership observations from the previous year. In Year 1 this will 
include the establishment of data goals relative to standards. Teachers will be given staff wide 
training on key components of instruction and student achievement. In addition, the teachers 
will be placed into concentrated training sessions based on areas of growth established by the 
School Director, the Dean of Academics, and the previous year’s individualized Professional 
Growth Plan (“PGP”). New teachers and staff will not have an existing PGP but will receive a 
new one that takes into account possible areas of growth recognized during the interview 
process. Time will be provided for teachers to setup their rooms in accordance to the school’s 
standards but will provide opportunities for teachers to retain a level of autonomy to 
personalize their instruction to students.  
 
Prior to every Summer Intensive the school will offer a school and network wide training for 
new staff called Ethos Foundations. It will introduce staff more formally to the TeamCFA 
network and the Ethos Academy philosophy. Included in this training will be explanations of the 
vision, mission, and values of TeamCFA and Ethos Academy. Additionally, it will include 
information on the local community, including existing partners, and our strategy to “enhance” 
the surrounding neighborhoods. All staff will engage in a thorough understanding of the values 
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with a special concentration on “personal integrity”, “positive relationships”, and “professional 
standards.” Instructional staff will receive additional training on the school’s emphasis towards 
“data driven decisions”, “experiential learning”, and “servant leadership.” Finally, the Ethos 
Foundations class will illustrate the specific culture of the campus with a focus on how to 
communicate to all stakeholders in all situations. If a new staff member is hired mid‐year they 
will receive an abbreviated version of this training and will be required to attend the formal 
three‐day training in the summer. Staff members can be required to attend Ethos Foundations 
if their formal observations and evaluations reveal a misunderstanding of these key features of 
the school. 
 
 
Professional Development 
 
All staff, especially instructional, will receive three levels of professional development 
throughout the year. First, all teachers will participate in eight school‐wide trainings that take 
place on strategically scheduled Fridays (half‐days for students). These trainings will focus 
heavily on data at the school wide level and continue to incorporate best practices into the 
school. The leadership will engage in a fluid system of analyzing the needs of the teachers. If a 
scheduled training is deemed less important than a newly identified need the School Director 
and Deans will develop appropriate trainings. However, most of the trainings will have a 
defined focus. 
 
Next, all staff will engage in Professional Learning Communities (“PLC”) that are focused on 
their grade levels specifically. These will take place weekly during a pre‐scheduled prep that is 
in addition to their normal, daily prep times. Teachers will once again study and analyze data 
specific to their grade and classes. Teachers will use this time to update their class specific 
Continuous Improvement System, which is a student achievement tracking document, and 
individual Student Action Plans. In addition, the teachers will strategize the implementation of 
the Response to Intervention plan and apply to individual students. This scheduled time will be 
attended by the Dean of Academics as well. The Dean will provide coaching and mentoring as 
needed while giving support to the staff that ensures their time is effective and consistent. In 
some cases multiple grade levels might meet to strategize long‐term learning objectives and 
ensure a vertical alignment to each core subject. 
 
Finally, all staff will participate in a continuous process of personal development that is 
identified formally in a Professional Growth Plan. Deans will be assigned to staff in their specific 
areas and will work with them in establishing goals that are specific to each person. However, 
all goals and coaching will be centered upon vision, mission, and values of the school.  
 
Visitations, Observations, and Evaluations 
 
The Governing Board has adopted a three tier system of engaging teachers in a classroom 
setting. Every other week a teacher will receive, and occasionally participate in, an informal 
visitation from the School Director, the Dean of Academics, Board Members, TeamCFA 
executives, and/or other teachers. The purpose of this visit to obtain a consistent 
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understanding of the culture that each teacher is developing in the individual classes, share 
best practices among peers, and develop a school‐wide culture of transparency among all 
stakeholders in the school. The people visiting will provide a brief response in writing or in 
person that serves to encourage and support the teacher being visited. Training will be 
provided to those who respond to ensure the comments are geared towards it being a positive, 
proactive experience.  
 
The School Director and/or the Dean of Academics will provide an observation, once per 
quarter, to every teacher. This will involve the observation of a complete lesson and will allow 
the observer to provide specific coaching and support to the teacher in preparation for the 
Evaluations. It will be in writing and will involve a visit with the teacher within two business 
days following the observation. Comments and suggestions will align directly with the rubric of 
the formal Evaluation. The purpose of these observations is to better prepare the teachers for 
the expectations of the forthcoming evaluations and to ensure the teachers align to the 
academic philosophy of the school. The observations will not be included in the rubric utilized 
to determine teacher effectiveness or ratings. In summary, teachers will receive four 
Observations every school year. 
 
Teachers will receive a formal evaluation every semester. Monitoring and measuring educator 
effectiveness is a foundational component of the mission for Ethos Academy. The Arizona 
Framework for Measuring Educator Effectiveness will be the basis for all evaluations. Additional 
measurements will be added to ensure all educators are measured by metrics aligned directly 
to the vision, mission and values of Ethos Academy. 
 


Teacher Classifications 2 


Highly‐Effective:  “A highly effective  teacher  consistently exceeds expectations. This  teacher’s 
students generally made exceptional  levels of academic progress. The highly effective teacher 
demonstrates  mastery  of  the  state  board  of  education  adopted  professional  teaching 
standards, as determined by classroom observations required by ARS §15‐537.” Highly‐Effective 
teachers are the standard upon which all other Ethos Academy  instructors are measured. The 
exceptional  leaders will be called upon to retain their  level of performance while assisting the 
Dean of Academics in a variety of informal and formal leadership endeavors.  


Effective:  “An  effective  teacher  consistently  meets  expectations.  This  teacher’s  students 
generally made  satisfactory  levels of  academic progress. The effective  teacher demonstrates 
competency  in  the  state  board  of  education  adopted  professional  teaching  standards,  as 
determined  by  classroom  observations  as  required  by  ARS  §15‐537.”  Ethos  Academy  will 
attempt to develop an Effective teacher to become a Highly‐Effective teacher. 


Developing:  “A  developing  teacher  fails  to  consistently  meet  expectations  and  requires  a 
change  in  performance.  This  teacher’s  students  generally  made  unsatisfactory  levels  of 
academic progress. The developing teacher demonstrates an insufficient level of competency in 
the  state  board  of  education  adopted  professional  teaching  standards,  as  determined  by 
classroom observations required by ARS §15‐537. The developing classification is not intended 
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to be assigned to a veteran teacher for more than two consecutive years. This classification may 
be  assigned  to  new  or  newly‐reassigned  teachers  for  more  than  two  consecutive  years.” 
Teachers  receiving a Developing  rating will have a Performance Plan put  into place with  the 
intent of moving that teacher into a higher rating level.  


Ineffective:  “An  ineffective  teacher  consistently  fails  to  meet  expectations  and  requires  a 
change  in  performance.  This  teacher’s  students  generally  made  unacceptable  levels  of 
academic  progress.  The  ineffective  teacher  demonstrates minimal  competency  in  the  state 
board  of  education  adopted  professional  teaching  standards,  as  determined  by  classroom 
observations  required by ARS  §15‐537.”  Ethos Academy will  not  provide  a  contract  renewal 
offer to teacher’s receiving an Ineffective rating. 


Framework Designations 3 


Classroom‐Level Data: Ethos Academy will designate 50%, the maximum percentage allowed, of 
teacher evaluation scores  to classroom  level data scores. This aligns with one of  the school’s 
primary  values  –  Data  Driven  Instruction.  The  collection  of  this  data  will  come  from  the 
following: 


 State Administered Assessments  –  The Board  and  the  School Director will utilize  any 
standardized state test that is adopted on an annual basis. 


 Charter Network Assessments – Team CFA utilizes the Northwest Evaluation Assessment 
(NWEA)  and Galileo  for  summative  assessments.  Ethos  Academy will  provide  one  of 
these  tests on a quarterly basis and  the  results of  this assessment will be utilized  for 
educator evaluations. 


 Ethos Academy Assessments – Additional summative and formative assessments will be 
provided on a continual, strategic basis for all students. The Dean of Academics and the 
teachers will develop assessments as needed  to ensure all  students are measured on 
individual standards. 


 Teaching Standards – Individual concepts will be monitored on a daily and weekly basis 
through  pacing  guides  that  strategically  ensure  all  standards  are  taught  in  the 
classroom.  Every  teacher  will  utilize  a  Continuous  Improvement  System  (“CIS”)  to 
monitor classes and specific standards. This spreadsheet will enable a teacher to identify 
students  that  are  score  below  proficiency,  obtain  proficiency,  or  master  specific 
standards. The SLO’s will be formally monitored through this system and will comprise 
an additional component of Classroom‐Level Data. These  tools will be  included  in  the 
formal evaluations  to ensure methodologies, differentiated  learning, and  intervention 
techniques are properly in place to assist in student achievement. 


Teaching Performance Rubric: The second half of educator measurements will be based upon a 
Board approved, School‐Director‐developed rubric for teacher performance. This rubric will be 
based  on  national  standards  approved  by  the  State  Board  of  Education.  Metrics  will  be 
organized  according  to  the  framework developed by  the  Interstate  Teacher Assessment  and 
Support Consortium (InTASC): 
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 Planning  and  Preparation  –  Measures  knowledge  of  content,  education  pedagogy, 
knowledge  of  students,  setting  instructional  outcomes,  designing  instructional 
coherency, and designing student assessments. 


 Classroom  Environment  –  Measures  the  establishment  of  a  culture  of  learning, 
classroom procedures, student behavior and the organization of space. 


 Professional  Responsibilities  –  Measures  family  communication,  accurate  record 
keeping, modeling professionalism, and developing professionally.  


 Instruction  –  Measures  student  communications,  differentiated  teaching  methods, 
demonstration of flexibility to individual student needs and giving assessments. 


All teachers will receive a pre‐conference and a post‐conference to complement the evaluation. 
The purpose of the pre‐conference is to clearly articulate the expectations of the evaluator as it 
relates to the mission of the school. The post‐conference will serve as a formal explanation of 
the  scores  and  comments  provided  in  the  written  evaluation  that  will  be  placed  into  the 
personnel file.  


Board Based Evaluations 


The Governing Board is responsible for formally evaluating the School Director. In addition, the 
School Director will formally evaluate the Dean of Academics, the Dean of Families, and the 
Dean of Operations. Therefore, all staff will participate in two formal evaluations per year. The 
rubric for these positions will be established by the board and will align to the job descriptions 
of each position. Special attention will be placed on the ability for these leaders to carry out the 
implementation of the vision, mission, and values of the school.  
 
The School Director will have a formal evaluation that is tied to student achievement outcomes 
as identified by the state of Arizona. This rubric includes a 40% weighted score tied to these 
outcomes. In addition, the board will develop an additional set of metrics to address the other 
60% of the final score. The board will select a committee to oversee the continued professional 
development of all four leaders to ensure they are engaging in the same process of other staff 
but aligned to their specific roles and responsibilities. 
 
C. Staff Compensation 
 
Ethos Academy will be aggressive in compensating exceptional staff members in order to 
compete academically. The sections below consider payroll taxes, unemployment taxes, and a 
4% 401K matching program to account for 13.65% of salaries. 
 
Start‐Up Year 
 


Salaries:   School Director/Principal   
 


 Assumes a .25 full‐time employee (“FTE”) for the founding School Director at a 
total of $12,000 for twelve‐months. Total salary assumes 13.65% required 
employer contributions for a total of $13,638. (Feb. 1, 2014 – Jan. 31, 2015) 







C.3 Personnel   Ethos Academy  Page 10 of 15 


 Assumes a .25 full‐time employee (“FTE”) for the founding School Director at a 
total of $12,000 for six‐months. Total salary assumes 13.65% required employer 
contributions for a total of $13,638. (Feb. 1, 2015 – July 31, 2015)  
 


Salaries:   Teachers 
 


 Assumes teachers will be paid in August for Professional Development that takes 
places in July. 


 
Salaries:  Dean of Academics 
 


 Assumes a .5 full‐time employee (“FTE”) for the founding Dean of Academics at a 
total of $24,000 for twelve‐months. Total salary assumes 13.65% required 
employer contributions for a total of $27,276. (Feb. 1, 2014 – Jan. 31, 2015) 


 Assumes 1 FTE for a Dean of Academics position for a total of $18,000 for six‐
months. Total salary assumes 13.65% required employer contributions for a total 
of $20,457. (Feb. 1, 2015 – July 31, 2015) 


 
Salaries:  Dean of Families 
 


 Assumes .5 FTE for a Dean of Families position at a total of $15,000 for twelve‐
months. Total salary assumes 13.65% required employer contributions for a total 
of $17,048. (Feb. 1, 2014 – Jan. 31, 2015) 


 Assumes 1 FTE for a Dean of Families position at a total of $15,000 for six‐
months. Total salary assumes 13.65% required employer contributions for a total 
of $17,048. (Feb. 1, 2015 – July 31, 2015) 


 
Salaries:  Dean of Operations/Manager 
 


 Assumes .5 FTE for an Operations Manager position at a total of $15,000 for 
twelve‐months. Total salary assumes 13.65% required employer contributions 
for a total of $17,048. (Feb. 1, 2014 – Jan. 31, 2015) 


 Assumes 1 FTE for an Operations Manager position at a total of $15,000 for six‐
months. Total salary assumes 13.65% required employer contributions for a total 
of $17,048. (Feb. 1, 2015 – July 31, 2015) 


 
Employee Benefits 
 


 Assumes no additional employee benefits will be offered. The 401(k) benefit will 
be made available to the four start‐up employees in August 2015 and is reflected 
in the three‐year budget. 


 
Employee Insurance 
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 Assumes all employees elect the maximum $350 monthly allowance ($4200 
annually) for health and dental insurance. Ethos Academy expects 3 FTE from 
February 1, 2015 – July 31, 2015 for six months at a total of $6,300. 


 
Years 1‐3 
 


Salaries:   School Director/Principal   
 


 Assumes 1 full‐time employee (“FTE”) for the founding School Director at 
$60,000 for Year 1. Total salary assumes 13.65% required employer 
contributions for a total of $68,190. Cost is based on comparable positions at 
TeamCFA charter schools. 


 Assumes enrollment and performance goals are met and salary increases to 
$66,000 in Year 2 and $72,000 in Year 3, with 13.65% required employer 
contributions for a total of $75,009 and $81,828, respectively. 


 Throughout this document, required contributions are assumed to be 13.65% 
based on payroll and unemployment taxes. 


 
Salaries:  Teacher – Regular Education 
 


 Assumes 7 FTE for Regular Education Teacher positions at an average of $36,000 
annually in Year 1. Total salary assumes 13.65% required employer contributions 
for a total of $286,398. Cost is based on comparable positions at TeamCFA 
charter schools. 


 Assumes 7 FTE for Regular Education Teacher positions at an average of $37,000 
(increase takes into account an effort to offer a competitive salary for 
exceptional teachers) annually in Year 2. Total salary assumes 13.65% required 
employer contributions for a total of $378,454. Cost is based on comparable 
positions at TeamCFA charter schools. 


 Assumes 11 FTE for Regular Education Teacher positions at an average of 
$38,000 (increase takes into account an effort to offer a competitive salary for 
exceptional teachers) annually in Year 3. Total salary assumes 13.65% required 
employer contributions for a total of $475,057. Cost is based on comparable 
positions at TeamCFA charter schools. 


 
Salaries:  Teacher – Special Education 
 


 Ethos Academy will not budget for a Special Education Teacher. However, the 
school will employ a Special Education Director/Teacher and Special Education 
Instructional Assistants.  


 
Salaries:  Instructional Assistants – Regular Education 
 


 Assumes 1 FTE for Regular Education Instructional Assistant positions at an 
average of $18,000 annually in Year 1. Total salary assumes 13.65% required 
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employer contributions for a total of $20,457. Cost is based on comparable 
positions at TeamCFA charter schools. 


 Assumes 1 FTE for Regular Education Instructional Assistant positions at an 
average of $18,540 (3% increase assumes performance goals are met) annually 
in Year 2. Total salary assumes 13.65% required employer contributions for a 
total of $21,070. Cost is based on comparable positions at TeamCFA charter 
schools. 


 Assumes 2 FTE for Regular Education Instructional Assistant positions at an 
average of $19,096 (3% increase assumes performance goals are met) annually 
in Year 3. Total salary assumes 13.65% required employer contributions for a 
total of $43,405. Cost is based on comparable positions at TeamCFA charter 
schools. 


 
Salaries:  Instructional Assistants – Special Education 
 


 Assumes 1 FTE for Special Education Instructional Assistant positions at an 
average of $18,000 annually in Year 1. Total salary assumes 13.65% required 
employer contributions for a total of $20,457. Cost is based on comparable 
positions at TeamCFA charter schools. 


 Assumes 1 FTE for Special Education Instructional Assistant positions at an 
average of $18,540 (3% increase assumes performance goals are met) annually 
in Year 2. Total salary assumes 13.65% required employer contributions for a 
total of $21,070. Cost is based on comparable positions at TeamCFA charter 
schools. 


 Assumes 1 FTE for Special Education Instructional Assistant positions at an 
average of $19,096 (3% increase assumes performance goals are met) annually 
in Year 3. Total salary assumes 13.65% required employer contributions for a 
total of $21,702. Cost is based on comparable positions at TeamCFA charter 
schools. 


 
Salaries:  Administrative Assistants 
 


 Assumes 2 FTE for Administrative Assistant positions at an average of $18,000 
annually in Year 1. Total salary assumes 13.65% required employer contributions 
for a total of $40,914. Cost is based on comparable positions at TeamCFA charter 
schools. 


 Assumes 2 FTE for Administrative Assistant positions at an average of $18,540 
(3% increase assumes performance goals are met) annually in Year 2. Total salary 
assumes 13.65% required employer contributions for a total of $42,141. Cost is 
based on comparable positions at TeamCFA charter schools. 


 Assumes 2 FTE for Administrative Assistant positions at an average of $19,096 
(3% increase assumes performance goals are met) annually in Year 3. Total salary 
assumes 13.65% required employer contributions for a total of $43,405. Cost is 
based on comparable positions at TeamCFA charter schools. 
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Salaries:  Bookkeeper 
 


 Ethos Academy will not budget for a Bookkeeper. However, the school will 
employ a contracted Accountant, Operations Manager, and Administrative 
Assistants to fulfill the bookkeeping responsibilities.  


 
Salaries:  Custodial/Maintenance 
 


 Assumes .5 FTE for a custodial position at an average of $18,000 annually in Year 
1. Total salary assumes 13.65% required employer contributions for a total of 
$10,228 with a 3% annual increase. Cost is based on comparable positions at 
TeamCFA charter schools and adjusted for size. 


 
Salaries:  Dean of Academics 
 


 Assumes 1 FTE for a Dean of Academics position at an average of $44,000 
annually in Year 1. Total salary assumes 13.65% required employer contributions 
for a total of $50,006. Cost is based on comparable positions at TeamCFA charter 
schools. 


 Assumes 1 FTE for a Dean of Academics position at an average of $48,000 
(increase is based on comparable salaries of same position in the region) 
annually in Year 2. Total salary assumes 13.65% required employer contributions 
for a total of $54,552. Cost is based on comparable positions at TeamCFA charter 
schools. 


 Assumes 1 FTE for a Dean of Academics position at an average of $52,000 
(increase is based on comparable salaries of same position in the region) 
annually in Year 3. Total salary assumes 13.65% required employer contributions 
for a total of $59,098. Cost is based on comparable positions at TeamCFA charter 
schools. 


 
Salaries:  Dean of Families 
 


 Assumes 1 FTE for a Dean of Families position at an average of $36,000 annually 
in Year 1. Total salary assumes 13.65% required employer contributions for a 
total of $40,914. Cost is based on comparable positions at TeamCFA charter 
schools. 


 Assumes 1 FTE for a Dean of Families position at an average of $37,000 (increase 
assumes performance goals are met) annually in Year 2. Total salary assumes 
13.65% required employer contributions for a total of $42,050. Cost is based on 
comparable positions at TeamCFA charter schools. 


 Assumes 1 FTE for a Dean of Families position at an average of $38,000 (increase 
assumes performance goals are met) annually in Year 3. Total salary assumes 
13.65% required employer contributions for a total of $43,187. Cost is based on 
comparable positions at TeamCFA charter schools. 
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Salaries:  Dean of Operations/Manager 
 


 Assumes .75 FTE for a Dean of Operations/Manager position at an average of 
$36,000 annually in Year 1. Total salary assumes 13.65% required employer 
contributions for a total of $40,914. Cost is based on comparable positions at 
TeamCFA charter schools. 


 Assumes 1 FTE for a Dean of Operations/Manager position at an average of 
$37,000 (increase assumes performance goals are met) annually in Year 2. Total 
salary assumes 13.65% required employer contributions for a total of $42,050. 
Cost is based on comparable positions at TeamCFA charter schools. 


 Assumes 1 FTE for a Dean of Operations/Manager position at an average of 
$38,000 (increase assumes performance goals are met) annually in Year 3. Total 
salary assumes 13.65% required employer contributions for a total of $43,187. 
Cost is based on comparable positions at TeamCFA charter schools. 


 
Salaries:  Special Education Director/Teacher 
 


 Assumes .5 FTE for Special Education Director/Teacher positions at an average of 
$36,000 annually in Year 1. Total salary assumes 13.65% required employer 
contributions for a total of $20,457. Cost is based on comparable positions at 
TeamCFA charter schools. 


 Assumes .75 FTE for Special Education Director/Teacher positions at an average 
of $37,000 (increase takes into account an effort to offer a competitive salary for 
an exceptional director) annually in Year 2. Total salary assumes 13.65% required 
employer contributions for a total of $31,537. Cost is based on comparable 
positions at TeamCFA charter schools. 


 Assumes 1 FTE for Special Education Director/Teacher positions at an average of 
$38,000 (increase takes into account an effort to offer a competitive salary for 
an exceptional director) annually in Year 3. Total salary assumes 13.65% required 
employer contributions for a total of $43,187. Cost is based on comparable 
positions at TeamCFA charter schools. 


 
Salaries:  Registrar/Compliance Manager 
 


 Assumes .5 FTE for a dedicated Registrar/Compliance position at an average of 
$30,000 annually in Year 3. Total salary assumes 13.65% required employer 
contributions for a total of $17,047. Cost is based on comparable positions at 
TeamCFA charter schools. 


 
Salaries:  Nurse/Health Specialist 
 


 Assumes .5 FTE for a dedicated Nurse/Health Specialist position at an average of 
$30,000 annually in Year 3. Total salary assumes 13.65% required employer 
contributions for a total of $17,047. Cost is based on comparable positions at 
TeamCFA charter schools. 
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Salaries:  Food Service/Manager 
 


 Assumes .25 FTE for a dedicated Food Service/Manager position at an average of 
$30,000 annually in Year 3. Total salary assumes 13.65% required employer 
contributions for a total of $8,523. Cost is based on comparable positions at 
TeamCFA charter schools. 


 
Employee Benefits 
 


 Assumes all employees elect the maximum 4% employer contribution, but 
includes the contribution in “required employer contributions.” 


 
Employee Insurance 
 


 Assumes all employees elect the maximum $350 monthly allowance ($4200 
annually) for health and dental insurance. Ethos Academy expects 15 FTE in Year 
1, 17 FTE in Year 2, and 21 FTE in Year 3. 


 
Benefits 
 
Assumes all employees will elect the maximum $300 allowance for health insurance and the 
$50 allowance for dental insurance per month. This equates to $63,000 in Year 1, $71,400 in 
Year 2, and $88,200 in Year 3.  
 
Staff will receive all paid holidays, three personal days, and six sick days per year. Days will roll 
over year‐to‐year up to a maximum of eighteen. Employees may not “cash out” unused days, 
but may “donate” days to other staff.  
 
__________ 
 
1 Adapted from the Western School of Science and Technology: A Challenge Foundation 
Academy charter application, approved by the Arizona State Board for Charter Schools January 
15, 2014. 
 
2 Arizona Department of Education. (2013, May). Teacher and Principle Framework for 
Evaluation. Retrieved from 
http://www.azed.gov/teacherprincipal‐evaluation/files/2013/08/2014‐15framework.pdf 
 
3 Danielson Group. (2013, May).  Frameworks for Teaching. Retrieved from 
http://www.danielsongroup.org/article.aspx?page=frameworkforteaching 
 
 







<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice






A.5 PMP Math Narrative  Ethos Academy  Page 1 of 4 
 
 


A.5 Performance Management Plan Math Narrative 


 
Ethos Academy: A Challenge Foundation Academy (“Ethos Academy”) is committed to 
increasing student achievement. The founding team has developed a Performance 
Management Plan (“PMP”) for Math. The PMP provides four strategies with a list of action 
steps for each strategy, that explain how Ethos Academy will develop, implement, and support 
an academic program that ensures a significant increase in student achievement. To support 
this plan, Ethos Academy has developed a baseline of student performance from which annual 
goals will be set and a process to evaluate the effectiveness of the PMP.  
 
A. Basis for Baseline Figures 
 
The founding team gathered data from the six elementary schools and middle schools, inside 
the 85301 zip code, that are located within 1.5 miles of the proposed location of the Ethos 
Academy campus. These schools included Melvin E. Sine School, Glenn F. Burton School, Isaac 
E. Imes School, Glendale Landmark School, Harold W. Smith School, and Carolyn G. Peck School. 
Baseline predictions for the Average Proficiency Rate (APR) were developed by calculating the 
average Math scores from their 2013 AIMS scores and the percentage was 46%. The Student 
Growth Percentile (SGP) was developed by calculating the mean Math scores from the same 
2013 AIMS assessment and this resulted in a score of (42). 
 
Ethos Academy is a K‐8 school but will start by serving students in grades K‐3 the first year. For 
this reason an internal goal has been established to ensure success in the following years. The 
expectations and standards are considerably higher than the APR and SGP data of the 
surrounding schools. Consequently, all students are expected to earn a score of 80% or greater 
(proficiency) on all benchmark assessments. The goal is for every student to “meet” or “exceed” 
on the standardized state tests.  
 
B. Process for Gathering and Analyzing Data on Effectiveness of Action Steps 
 
Ethos Academy will ensure baseline expectations for student achievement are met by 
implementing four specific strategies. These strategies will be supported by a process for 
gathering and analyzing data on the effectiveness of the action steps for each strategy, as 
described below. 
 
Strategy 1: Provide and implement a curriculum that improves student achievement. 
 
System 
 
Ethos Academy will provide curriculum that is aligned directly to the Arizona Common Core 
math standards. Domain maps and pacing guides will be aligned to these standards. Teachers 
will create unit and lesson plans that align to these guides.  Formative, summative and 
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benchmark assessments will be provided to students that align to the lessons being taught in 
the class and thus will be aligned to the established math standards.  
 
The School Director and the Dean of Academics will provide Professional Development during a 
two‐week Summer Intensive, teacher training prior to the start of school, and throughout the 
school year that ensures all teachers are adept at developing standards aligned plans and 
formative assessments. Administration and lead teachers will be responsible for providing 
summative and benchmark assessments that are standards aligned as well.  
 
State standards will be the basis for objectives identified by the teachers for each course. Ethos 
Academy will adopt a research based approach to the use of these outcomes to drive 
achievement. 
 
Data Analysis 
 
Systems are measured by results. Student data from assessments will be the determining factor 
in implementing all curriculum resources. Ideally, all metrics will reveal students are mastering 
objectives. If data reveals scores that are lower than the baseline projections there will be 
actions steps provided to remedy the problem. The PMP document will ensure these steps are 
carried out and the utilization of curriculum will be revised or replaced accordingly. 
 
Strategy 2: Develop and implement a plan for monitoring the integration of the Arizona 
Academic Standards into instruction. 
 
System 
 
Instruction at Ethos Academy will integrate the Arizona College and Career Readiness Standards 
for Math. Teachers are required to follow established pacing guides and provide strategic 
instruction that ensures a student can meet or exceed state standards. Professional 
Development is the primary program used to build capacity with all teachers. This includes 
training on the evaluation of data from the assessments, differentiation of learning, mastery 
objective enrichment, and classroom management. Teachers will engage primarily in direct 
instruction but will be trained in additional methods that can complement specific lessons to 
better connect the standards to the students learning. The Dean of Academics will establish a 
rubric that is used to evaluate the implementation of these practices into the instructional time. 
 
Data Analysis 
 
Instruction is subject to data analysis. All teachers will be provided two formal evaluations 
conducted by the School Director and the Dean of Academics. In addition, the Dean of 
Academics and pre‐identified lead teachers will conduct a quarterly observation. Finally, staff 
will engage in bi‐weekly visitations among the classrooms and grade levels. All three processes 
will follow a rubric that is aligned to the ACCRS and the Arizona Department of Education’s 
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Framework for Effectiveness. Data from assessments will be incorporated into the formal 
evaluations to more accurately align standards to instruction and student achievement. The 
PMP will provide action steps that result in evidence of exceptional instruction. 
 
Strategy 3: Develop and implement a plan for monitoring and documenting student proficiency.  
 
System 
 
Assessments are key contributor to student achievement and the primary method of identifying 
student mastery of state academic standards. Opening benchmarks will be established at the 
beginning of every year using Galileo. This assessment tool will occur again at the mid‐year 
point and conclude with a third assessment at the end‐of‐year. In addition, Ethos Academy will 
provide an additional assessment at the end of the first and third quarters called NWEA. This 
assessment is utilized across all Team CFA schools, of which Ethos Academy is affiliated, to 
provide an additional measurement of student proficiency. Aside from the benchmark level 
tests teachers will provide unit assessment and internal‐proficiency assessments for students 
engaged in Response to Intervention. Level 2 and level 3 students will be provided with a six‐
week assessment aligned to the benchmarks and the state standards. All students in grades 3‐8 
will participate in the PARCC assessment during the fourth quarter of instruction. 
 
Data Analysis 
 
One of the core values of Ethos Academy is data‐driven analysis. This is supported through the 
implementation of a detailed analysis of all levels of assessment. Teachers, the Dean of 
Academics, and the School Director will directly engage in this process and it will occur on a 
daily basis. The school standard is 80% mastery on objectives for each student. As a collective 
unit we expect all of the students to reach this goal. Students that fail to reach 80% mastery on 
a benchmark assessment will participate in an intervention that enables individualized 
instruction aimed at addressing the achievement gap. Every six weeks students will have an 
opportunity to participate in standards aligned assessments developed by the teachers. The 
teachers in grades K‐3 are provided 90 minutes of dedicated class time in the subject of 
Mathematics. This includes a daily 45‐minute block called “Math Acceleration” that 
individualizes math instruction for all students with a special emphasis on the level 2 
intervention students. Students that have obtained mastery will participate in developing a 
deeper understanding of the materials through mastery objective enrichment instruction and 
activities. Starting in the 4th grade all students receive an additional 45 minutes of math 
instruction. In total students will engage in 135 minutes of mathematics focused learning. The 
PMP provides a strategic implementation of action steps to ensure the data is analyzed 
effectively and purposefully.  
 
Strategy 4: Develop and implement a professional development plan that supports effective 
implementation of the curriculum.  
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System 
 
One of the key components of the Ethos Academy mission statement is “develop exceptional 
educators.” Teachers will receive a ten day summer intensive training prior to the opening of 
each school year. Additionally, they will participate in eight half‐day professional development 
sessions. Every week teachers will participate in a Professional Learning Community (“PLC”) to 
allow additional time to look through data and make appropriate decisions regarding future 
instruction. Teachers will have received training in the summer intensive as to the function and 
process for these PLC data meetings in order to compliment macro‐level training.  Finally, all 
teachers will participate in professional growth plans (“PGP”) that are overseen by the Dean of 
Academics and align to instructional objectives. This development process will be data based 
and includes mentoring that is individualized to each teacher and aligned to student 
achievement. 
 
Data Analysis 
 
Ethos Academy will incorporate a yearly calendar and weekly schedule that is supportive of 
professional development goals. Providing structured time for teachers to grow professionally 
is vital to the mission of the school. Ethos Academy will develop rubrics, with specific and 
relevant metrics, that are used to align teacher performance to the state standards for 
students. These will become formalized in the evaluation process and the rubric data will be 
used in the both the staff wide development trainings and the individualized growth plans for 
teachers. Action steps will be developed at both levels to enhance and equip the teachers to 
become better equipped to increase student achievement. The PMP provides an outline of 
these steps and the process for analyzing the data. 
 
C. Process for Updating and Implementing Improvements to the Action Steps 
 
Ethos Academy will increase student achievement in the central Glendale community. The use 
of actions steps in the Performance Management Plan will ensure the School Director, the Dean 
of Academics, and the Governing Board participates in meeting this expectation. The systems 
and data analysis tools will be viewed by leadership on a daily, weekly, and monthly basis to 
ensure the action steps genuinely achieve a significant increase in academic growth. In addition, 
there will be an annual review of the entire process by all relevant stakeholders to locate any 
inconsistencies in the process and/or identify established structures that are effective. 
Regardless there will be a culture of constantly updating and revising all systems to ensure the 
most effective and efficient academic model is being utilized at all times.  
 
Alterations to the PMP can be made by the School Director and the Dean of Academics. These 
adjustments must be communicated and approved by the Board so that the PMP is vetted 
properly. This will ensure a data based decision process is applied to future action goals. 
Accountability for the PMP is a key to its effectiveness and Ethos Academy is committed to this 
process. 
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Performance Management Plan (PMP) 


Applicant Name: Ethos Academy 


Indicator (check one):  __X__ Math    ____ Reading  Duration of the Plan:  Begins July 1 and continues for two years 


Measure Metric 
Expected/Predicted Baseline Based 


on Enrollment of Target Population 
Annual Target For The Plan 


State 


standardized 


assessment 


data (school 


average) 


Percent (%) of students who score 


proficient on the State standardized 


assessment  


 


 


46% Meet or demonstrate sufficient progress toward 


the Level of Adequate Academic Performance 


(LAAP) as set and modified periodically by the 


Board 
Average student growth percentile 


(SGP) on the State standardized 


assessment. 


 


 


42 


Applicant does not edit sections in grey 


 


STRATEGY I: Provide and implement a curriculum that improves student achievement.  


Action Steps Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Establish clear and 


measurable student 


learning objectives aligned 


to the Arizona College and 


Career Ready Standards.  


January 2015 – 


February 2015 


School Director and 


Dean of Academics 


Formalized list of standards based 


student learning objectives that are 


aligned to the ACCRS. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics 


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


2. Develop pacing guides for 


all grades aligned to the 


Arizona College and 


Career Ready Standards.  


March 2015 – 


April 2015 


School Director and 


Dean of Academics 


Formalized pacing guides that 


clearly aligns to previously 


established list of standards and 


objectives. 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


3. Obtain curriculum 


resources which 


June 2015. 


Continues to be 


Dean of Academics 


and Operations 


All curriculum resources are on the 


premises and purchase receipts are 


Math in Focus  


Startup: $17,700. 
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complement the pacing 


guides and assessment 


tools. Specifically obtain 


the Math in Focus 


curriculum for grades K-3. 


obtained as 


needed. 


Manager on file. (Includes curriculum for 


2 Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade classes. 


Costs provided by 


Houghton Mifflin 


Harcourt), Y1 $2,000. 


(Estimated at 40% of the 


$5,000 earmark for 


missing curriculum), Y2: 


$4,000. (Estimated at 


40% of earmark for new 


curriculum). 


 


Compass Learning  


Startup: $12,640, Y1: $0 


(Covered by startup 


purchase), Y2: $16,240. 


 


Dean of Academics  


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Operations Manager  


Startup $17,048, Y1: 


$40,914, Y2: $42,050. 


 


4. Implement the Ethos 


Academy personnel 


strategy to hire highly 


qualified teachers that will 


carry out the mission of 


the school. 


June 2015. School Director and 


Dean of Academics 


All teachers are formally hired 


evidenced by relevant application 


materials, background checks, and 


fingerprint clearance cards. Signed 


contract agreement with terms of 


service and compensation clearly 


identified.  


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup $20,457, Y1: 
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$50,006, Y2: $54,552. 


5. Provide all curriculum 


materials to the teachers so 


that they can begin the 


process of developing unit 


plans, lesson plans, and 


assessments that align with 


the state standards. 


June 2015 Dean of Academics 


and all teachers 


Informal meeting between the 


Dean of Academics and specific 


teachers that provide an advanced 


preview of materials, prior to the 


formalized training in July.  


Math in Focus  


Startup: $17,700. 


(Includes curriculum for 


2 Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade classes. 


Costs provided by 


Houghton Mifflin 


Harcourt), Y1 $2,000. 


(Estimated at 40% of the 


$5,000 earmark for 


missing curriculum), Y2: 


$4,000. (Estimated at 


40% of earmark for new 


curriculum). 


 


Compass Learning  


Startup: $12,640, Y1: $0 


(Covered by startup 


purchase), Y2: $16,240. 


 


Dean of Academics  


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


6. Formulate grade-level 


PLC’s that develop 


domain maps aligned to 


the state standards, pacing 


guides, assessment tools 


July 2015 Dean of Academics Formalized list of PLC teams.  Dean of Academics  


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 
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and mission of the school.  


7. Provide time for teachers 


to create unit plans that 


cover the content of the 


domain maps. 


July 2015 Teachers (with 


assistance from the 


Dean of Academics) 


Formalized unit plans on file that 


clearly aligns to previously 


established SLO’s, pacing guides, 


and domain maps.  


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics  


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


8. Develop lesson plans in 


accordance to their 


previously developed unit 


plans. 


July 2015 (Q1) 


and remaining 


plans required 


one week in 


advance of 


teaching. 


Teachers (with 


assistance from the 


Dean of Academics) 


Formalized lesson plans that 


clearly align to the previously 


established domain maps. 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics  


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


9. Routinely evaluate the data 


from all formative, 


summative and benchmark 


assessments to determine 


the effectiveness of 


curriculum being utilized. 


August 2015 for 


the beginning-of-


year assessment. 


Continues daily 


for in-class tests. 


Continues every 


six weeks for RTI 


assessments. 


Continues every 


quarter for 


corresponding 


Galileo and 


NWEA 


assessments. 


School Director, Dean 


of Academics (and all 


teachers) 


Data sheets relevant to each 


assessment that clearly outlines 


composite scores and growth 


scores (when applicable). 


Revisions to the curriculum or 


assessment models based on data. 


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 
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students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


10. Make adjustments to all 


curriculum resources being 


implemented to 


continually ensure 


alignment to learning 


objectives. 


Quarterly – 


October 19, 


January 4, March 


28 and May 27. 


Board of Directors, 


School Director, Dean 


of Academics, and (all 


teachers) 


Revised schedules, calendars, unit 


plans or lessons plans that 


demonstrate a clear correlation 


between student data and the 


curriculum being revised. Proper 


documentation of Board approval. 


Math in Focus Startup: 


$17,700. (Includes 


curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade classes. 


Costs provided by 


Houghton Mifflin 


Harcourt), Y1 $2,000. 


(Estimated at 40% of the 


$5,000 earmark for 


missing curriculum), Y2: 


$4,000. (Estimated at 


40% of earmark for new 


curriculum). 


 


Compass Learning 


Startup: $12,640, Y1: $0 


(Covered by startup 


purchase), Y2: $16,240. 
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School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


STRATEGY II: Develop and implement a plan for monitoring the integration of the Arizona Academic Standards into instruction. 


Action Steps  Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Finalize and implement a 


school calendar and daily 


schedule that enables 


students to receive 90 daily 


minutes of math. 


January 2015 Board of Directors, 


School Director and 


Dean of Academics 


Formalized calendar and daily 


schedule template, approved by the 


Board, that clearly establishes 90 


minutes of time dedicated to math. 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


2. Develop a staff handbook 


that includes clear 


expectations for the 


development of lesson 


plans that is consistent 


with in-person training. 


March 2015 Board of Directors, 


School Director, and 


Dean of Academics 


Formalized staff handbook 


adopted by the Board. 


School Director Startup: 


$13,638, Y1: $68,190,  


Y2: $75,009 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552 


3. Provide feedback 


regarding the progress and 


alignment of all 


curriculum plans and 


teacher created 


assessments to ensure 


August 2015 


(continues on a 


weekly basis 


during the first 


quarter once a 


month starting 


Dean of Academics 


and all teachers 


Documentation of meeting 


between the Dean of Academics 


and each teacher that clearly 


identifies approval of curriculum 


plans and in-class assessments. 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 
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alignment to state 


standards. 


the second 


quarter.) 


$286,398, Y2: $378,454. 


 


4. Conduct visitations on a 


bi-weekly basis that allows 


for input regarding the 


alignment of instructional 


practices and the 


implementation of 


curriculum to the state 


standards and Ethos 


Academy learning 


objectives.  


August 2015 


(starts the first 


week of class and 


continues every 


two weeks) 


Dean of Academics 


and all teachers 


Documentation of visitation signed 


by the Dean of Academics that 


highlights positive displays of 


Ethos Academy aligned 


expectations. (Quarterly 


observations will provide more 


detailed findings including 


suggestions) 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


5. Conduct quarterly, formal 


observations that provide a 


more exhaustive and 


detailed collection of data 


that continues to align 


instruction practices and 


curriculum implementation 


accordingly. 


Each quarter and 


scheduled 


according to the 


teacher 


Dean of Academics 


and all teachers 


Formalized documentation of 


evaluations signed by both the 


Dean of Academics and the 


teacher. Provides direct input 


regarding all aspects of instruction 


as it relates to student progress and 


Ethos Academy values. 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


6. Conduct formal teacher 


evaluations once a 


semester that includes a 


pre-conference meeting, 


post-conference meeting 


and professional teacher 


growth plans. 


Final two weeks 


of each semester 


(not counting 


assessment 


windows) 


School Director, Dean 


of Academics and all 


teachers 


Formalized evaluation signed by 


the School Director, the Dean of 


Academics and each teacher. 


Includes documentation of pre-


evaluation conference, post-


evaluation conference and 


professional growth plans.  


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


7. Engage all staff in 


providing feedback via 


surveys and personal 


meetings to better evaluate 


the process to improve 


End of each 


semester (January 


and May) 


School Director, Dean 


of Academics and all 


teachers 


Copies of paper surveys and 


documentation of personal visits, 


at the request of teachers that 


identify areas of improvement. 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 
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strategy 2.  Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


 


STRATEGY III:  Develop and implement a plan for monitoring and documenting student proficiency. 


Action Steps  Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Schedule Galileo and 


NWEA assessments that 


provide data regarding the 


mastery of objectives by 


students and the 


effectiveness of 


curriculum. 


April 2015 School Director and 


Dean of Academics 


School assessment calendar. Galileo Startup: $1,264 


($8 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $1624 ($8 each for 


the budget count of 203 


students). 


 


NWEA Startup: $1,580 


($10 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 
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2. Establish growth goals for 


all students based on 


previous performances on 


standardized tests and the 


previous year’s tests for 


students previously 


enrolled in the school. 


July 2015, 


annually 


thereafter 


Dean of Academics 


and all teachers 


Formalized list with 


documentation and relevant data 


that supports the growth goal 


expectations clearly. 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


3. Provide a detailed strategy 


for the Dean of Academics 


to analyze student data that 


aligns with the state 


standards and Ethos 


Academy learning 


objectives. 


July 2015, 


annually 


thereafter 


School Director, Dean 


of Academics and all 


teachers 


Formalized strategy that details the 


manner with which staff will view 


data from Galileo, NWEA and 


state assessments.  


Galileo Startup: $1,264 


($8 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $1624 ($8 each for 


the budget count of 203 


students). 


 


NWEA Startup: $1,580 


($10 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 
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4. Finalize the Galileo and 


NWEA assessment 


schedule for all teachers 


and students that include 


the corresponding 


procedures for testing 


implementation and 


analysis of data.  


July 2015 School Director, Dean 


of Academics and 


Operations Manager 


The agreed upon school calendar 


will have identified clearly the 


assessment testing windows prior 


to being presented during the 


summer intensive trainings. 


Galileo Startup: $1,264 


($8 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $1624 ($8 each for 


the budget count of 203 


students). 


 


NWEA Startup: $1,580 


($10 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Operations Manager 


Startup $17,048, Y1: 


$40,914, Y2: $42,050. 


5. Engage students in a daily 


or weekly “check for 


understanding” to ensure 


student growth in the 


immediate lesson 


objectives that are aligned 


to state standards. 


Daily, during the 


school year 


Teachers (monitored 


by the Dean of 


Academics) 


Observable and easily identified 


during visitations, observations 


and evaluations. 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 
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6. Administer weekly, 


formative assessments in 


each classroom to monitor 


the academic growth of 


students that did not obtain 


mastery on previous math 


benchmark assessments. 


Students in level 2 RTI 


will engage in a 


supplemental assessment 


provided by Math in 


Focus. 


Weekly, during 


the school year 


Teachers (monitored 


by the Dean of 


Academics) 


Completed and graded assessments 


developed by the teachers are 


provided by the math resources 


utilized. Samples of these 


assessments will be available for 


the School Director or the Dean of 


Academics to verify alignment to 


state standards.  


Math in Focus Startup: 


$17,700. (Includes 


curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade classes. 


Costs provided by 


Houghton Mifflin 


Harcourt), Y1 $2,000. 


(Estimated at 40% of the 


$5,000 earmark for 


missing curriculum), Y2: 


$4,000. (Estimated at 


40% of earmark for new 


curriculum). 


 


Compass Learning 


Startup: $12,640, Y1: $0 


(Covered by startup 


purchase), Y2: $16,240. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


7. Review and engage in a 


continuous analysis of 


student achievement based 


on the NWEA and Galileo 


schedule and leveled RTI 


curriculum assessments. 


Every six weeks 


and following 


each benchmark 


assessment 


Dean of Academics 


and all teachers 


Copies of all assessment scores 


and comparisons to previous 


scores in a format provided by the 


assessment source. Additional 


documentation developed by Ethos 


Academy that streamlines all 


assessment scores onto individual 


student data cards. 


Galileo Startup: $1,264 


($8 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $1624 ($8 each for 


the budget count of 203 


students). 
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NWEA Startup: $1,580 


($10 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


8. Provide and engage in 


grade level meetings 


and/or PLC teams to 


review all formative 


assessment data to ensure 


all classrooms in each 


grade are progressing 


students according to 


establish baseline 


expectations. 


Weekly, starting 


the first week of 


every school year 


PLC teams and  


corresponding 


teachers 


Data score sheets that summarize 


grade level and class specific 


information. Completed and 


signed PLC action items list for 


each meeting that identifies 


deadlines and responsible parties. 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


9. Document data findings 


and reviews for all 


students, classrooms and 


grades in the form of “data 


binders” for teachers and a 


“data wall” for 


administrators and staff in 


general. 


Every six weeks 


and following 


any changes in 


data 


Dean of Academics 


and all teachers 


(Operations Manager 


will participate in year 


2) 


Data score sheets placed in easily 


accessible binders that provide a 


chronological understanding of 


data for all assessments. Binders 


will become computer based in 


year 2 as the school enhances its 


network capabilities through 


School Master. 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Operations Manager 
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Startup $17,048, Y1: 


$40,914, Y2: $42,050 


10. Identify changes to the 


level 2 and level 3 RTI 


intervention groupings for 


math specifically based on 


student mastery of 


established state standards 


and Ethos Academy 


learning objectives. 


Every six weeks Dean of Academics 


and all teachers 


Completed Student Action Plans 


that identify initial scores and 


strategies required to improve 


achievement. Plans will develop 


throughout the year to include 


milestones or achievements that 


would warrant advancement out of 


the RTI leveled interventions. 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


11. Develop and adjust 


Student Action Plans 


(“SAP”) that ensure 


instruction and learning is 


differentiated and 


appropriate intervention 


strategies are identified. 


Weekly as 


needed, every six 


weeks following 


changes in data 


Dean of Academics 


and all teachers 


Formalized Student Action Plans 


for students that are updated a 


minimum of every six weeks.   


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


12. Evaluate the overall 


process of analyzing 


student data that includes a 


review of curriculum 


resources and instructional 


strategies for each teacher. 


June, annually 


thereafter 


Board of Directors, 


School Director, and 


Dean of Academics 


Formalized summary of surveys 


from appropriate stakeholders that 


identify areas of improvement for 


the entirety of the strategy. 


Math in Focus Startup: 


$17,700. (Includes 


curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade classes. 


Costs provided by 


Houghton Mifflin 


Harcourt), Y1 $2,000. 


(Estimated at 40% of the 


$5,000 earmark for 


missing curriculum), Y2: 


$4,000. (Estimated at 


40% of earmark for new 


curriculum). 


 


Compass Learning 


Startup: $12,640, Y1: $0 
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(Covered by startup 


purchase), Y2: $16,240. 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


STRATEGY IV:  Develop and implement a professional development plan that supports effective implementation of the curriculum. 


Action Steps  Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Provide a formal 


introductory training to 


new staff members called 


“Ethos Foundations” that 


clearly articulates the 


vision, mission and values 


of the school and how 


these influence the 


academic strategic plans 


that incorporated. 


July 2015, 


continues as new 


staff are hired 


throughout the 


year 


Board of Directors, 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


2. Provide annual two-week 


summer trainings for all 


teachers in Core 


Knowledge, the related 


math curriculum, and its 


alignment on pacing 


guides to the ACCRS. 


July 2015, 


continues 


annually  


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Math in Focus Startup: 


$17,700. (Includes 


curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade classes. 


Costs provided by 


Houghton Mifflin 


Harcourt), Y1 $2,000. 


(Estimated at 40% of the 


$5,000 earmark for 
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missing curriculum), Y2: 


$4,000. (Estimated at 


40% of earmark for new 


curriculum). 


 


Compass Learning 


Startup: $12,640, Y1: $0 


(Covered by startup 


purchase), Y2: $16,240. 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


3. Train teachers during the 


two-week summer 


intensive on the Ethos 


Academy approach to 


direct instruction steeped 


in Bloom’s Taxonomy and 


an emphasis on 


collaborative learning 


based on Kagan Structures. 


Additional training will be 


provided on differentiating 


instruction utilizing other 


best practices specific to 


the unique content and 


preferences of each 


teacher.  


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Professional 


Development Materials: 


$0. However, the School 


Director and the Dean of 


Academics will be 


trained in the PD content 


prior to the intensive. 


The costs of this training 


are included in the 


startup budget at a total 


estimated cost of 


$24,000 (includes travel 


and training costs). 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 
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Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


4. Provide additional training 


during each summer that 


covers all established 


assessment schedules and 


the process for 


implementing additional 


teacher assessments to 


continue student 


achievement aligned to 


state standards and the 


Ethos Academy learning 


objectives for each grade. 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Galileo Startup: $1,264 


($8 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $1624 ($8 each for 


the budget count of 203 


students). 


 


NWEA Startup: $1,580 


($10 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


5. Train all teachers on the 


Ethos Academy methods 


for analyzing and 


responding to student data 


based on the assessments. 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Galileo Startup: $1,264 


($8 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $1624 ($8 each for 


the budget count of 203 


students). 


 







A.5 Math PMP (Revised) Ethos Academy   Page 17 of 19 


 


NWEA Startup: $1,580 


($10 each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


6. Provide training that 


details the established 


rubric for evaluating 


teacher performance as it 


aligns to the mission of the 


school. 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


7. Provide summer intensive 


training to all teachers 


regarding the 


implementation of 


curriculum and instruction 


policies that align with the 


state standards. 


July 2015 (Ethos 


Foundations 


starts on July 22 


and the Summer 


Intensive starts 


July 27) 


School Director, Dean 


of Academics and all 


teachers 


Completed training evidenced by 


signed documentation. Copies of 


completion placed in teacher 


personnel file.  


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


8. Engage in the Ethos 


Academy professional 
August 2015, 


continues every 


Dean of Academics Personnel files will be updated 


with formal documentation of all 


Dean of Academics 


Startup $20,457, Y1: 
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growth strategy based on 


bi-weekly visitations, 


quarterly observations and 


semester evaluations.  


two weeks during 


school year 


and all teachers visitations, observations and 


evaluations. 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


9. Engage teachers in formal 


mentoring with the Dean 


of Academics and lead 


teachers. Provide teachers 


with professional growth 


strategies specific to 


increasing student mastery 


of standards and objectives 


through enhance 


instructional practices. 


August 2015, 


continues on a 


rolling basis 


depending on 


individual 


teachers 


Dean of Academics 


and all teachers 


Professional growth plans will be 


provided to every teacher and 


maintained by the Dean of 


Academics. The evaluations and 


corresponding documents will be 


placed in teacher’s personnel file. 


All visitation and observation 


forms will be kept on file with the 


Dean of Academics in a locked 


cabinet. 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


10. Provide a weekly meeting 


for PLC’s to meet, analyze 


data and adjust plans to 


provide more efficient 


teaching strategies for the 


students. 


August 2015, 


continues weekly 


All teachers (with 


support from Dean of 


Academics) 


Teachers will complete PLC 


meeting forms that detail action 


items, deadlines and identification 


of responsible parties. 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


11. Provide eight all-staff 


professional development 


trainings that increase the 


capacity for teachers to 


increase student 


achievement. 


August 2015, 


takes place 


during every 


month except for 


April during state 


standardized 


testing 


School Director, Dean 


of Academics and all 


teachers 


Teachers will receive formal 


certificate of completion that 


identify continuing education 


hours, if applicable, and signed 


documentation of staff members in 


attendance. 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 


 


Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers Startup $0, Y1: 


$286,398, Y2: $378,454. 


12. Evaluate and revise the 


professional development 


process.  


June, continues 


annually 


Board of Directors, 


School Director, and 


Dean of Academics 


Formalized report that identifies 


concerns, suggestions or 


observations relevant to the 


process of providing professional 


School Director Startup: 


$13,638, Y1: $68,190, 


Y2: $75,009. 
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development. Dean of Academics 


Startup $20,457, Y1: 


$50,006, Y2: $54,552. 
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A.5 Performance Management Plan Reading Narrative 


 
Ethos Academy: A Challenge Foundation Academy (“Ethos Academy”) is committed to 
increasing student achievement. The founding team has developed a Performance 
Management Plan (“PMP”) for Reading. The PMP provides four strategies with a list of action 
steps for each strategy, that explain how Ethos Academy will develop, implement, and support 
an academic program that ensures a significant increase in student achievement. To support 
this plan, Ethos Academy has developed a baseline of student performance from which annual 
goals will be set and a process to evaluate the effectiveness of the PMP.  
 
A. Basis for Baseline Figures 
 
The founding team gathered data from the six elementary schools and middle schools, inside 
the 85301 zip code, that are located within 1.5 miles of the proposed location of the Ethos 
Academy campus. These schools included Melvin E. Sine School, Glenn F. Burton School, Isaac 
E. Imes School, Glendale Landmark School, Harold W. Smith School, and Carolyn G. Peck School. 
Baseline predictions for the Average Proficiency Rate (APR) were developed by calculating the 
average Reading scores from their 2013 AIMS scores and the percentage was 62%. The Student 
Growth Percentile (SGP) was developed by calculating the mean Reading scores from the same 
2013 AIMS assessment and this resulted in a score of (48). 
 
Ethos Academy is a K‐8 school but will start by serving students in grades K‐3 the first year. For 
this reason an internal goal has been established to ensure success in the following years. The 
expectations and standards are considerably higher than the APR and SGP data of the 
surrounding schools. Consequently, all students are expected to earn a score of 80% or greater 
(proficiency) on all benchmark assessments. The goal is for every student to “meet” or “exceed” 
on the standardized state tests.  
 
B. Process for Gathering and Analyzing Data on Effectiveness of Action Steps 
 
Ethos Academy will ensure baseline expectations for student achievement are met by 
implementing four specific strategies. These strategies will be supported by a process for 
gathering and analyzing data on the effectiveness of the action steps for each strategy, as 
described below. 
 
Strategy 1: Provide and implement a curriculum that improves student achievement. 
 
System 
 
Ethos Academy will provide curriculum that is aligned directly to the Arizona Common Core 
reading standards. Domain maps and pacing guides will be aligned to these standards. Teachers 
will create unit and lesson plans that align to these guides.  Formative, summative and 
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benchmark assessments will be provided to students that align to the lessons being taught in 
the class and thus will be aligned to the established reading standards.  
 
The School Director and the Dean of Academics will provide Professional Development during 
the Summer Intensive, teacher training prior to the start of school, and throughout the school 
year that ensures all teachers are adept at developing standards aligned plans and formative 
assessments. Administration and lead teachers will be responsible for providing summative and 
benchmark assessments that are standards aligned as well.  
 
State standards will be the basis of objectives identified by the teachers for each course. Ethos 
Academy will adopt a research based approach to the use of these outcomes to drive 
achievement. 
 
Data Analysis 
 
Systems are measured by results. Student data from assessments will be the determining factor 
in implementing all curriculum resources. Ideally, all metrics will reveal students are mastering 
objectives. If data reveals scores that are lower than the baseline projections there will be 
actions steps provided to remedy the problem. The PMP document will ensure these steps are 
carried out and the utilization of curriculum will be revised or replaced accordingly. 
 
Strategy 2: Develop and implement a plan for monitoring the integration of the Arizona 
Academic Standards into instruction. 
 
System 
 
Instruction at Ethos Academy will integrate the Arizona Common Core Reading Standards. 
Teachers are required to follow established curriculum guides and provide strategic instruction 
that ensures a student can meet or exceed state standards. Professional Development is the 
primary program used to build capacity with all teachers. This includes training on the 
evaluation of data from the assessments, differentiation of learning, mastery objective 
enrichment, and classroom management. Teachers will engage primarily in direct instruction 
but will be trained in additional methods that can complement specific lessons to better 
connect the standards to the students learning. The Dean of Academics will establish a rubric 
that is used to evaluate the implementation of these practices into the instructional time. 
 
Data Analysis 
 
Instruction is subject to data analysis. All teachers will be provided two formal evaluations 
conducted by the School Director and the Dean of Academics. In addition, the Dean of 
Academics and pre‐identified lead teachers will conduct a quarterly observation. Finally, staff 
will engage in bi‐weekly visitations among the classrooms and grade levels. All three processes 
will follow a rubric that is aligned to the ACCRS and the Arizona Department of Education’s 
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Framework for Effectiveness. Data from assessments will be incorporated into the formal 
evaluations to more accurately align standards to instruction and student achievement. The 
PMP will provide action steps that result in evidence of exceptional instruction. 
 
Strategy 3: Develop and implement a plan for monitoring and documenting student proficiency.  
 
System 
 
Assessments are key contributor to student achievement and the primary method of identifying 
student mastery of state academic standards. Opening benchmarks will be established at the 
beginning of every year using Galileo. This assessment tool will occur again at the mid‐year 
point and conclude with a third assessment at the end‐of‐year. In addition, Ethos Academy will 
provide an additional assessment at the end of the first and third quarters called NWEA. This 
assessment is utilized across all Team CFA schools, of which Ethos Academy is affiliated, to 
provide an additional measurement of student proficiency. Aside from the benchmark level 
tests teachers will provide unit assessment and internal‐proficiency assessments for students 
engaged in Response to Intervention. Level 2 and level 3 students will be provided with a six‐
week assessment aligned to the benchmarks and the state standards. All students in grades 3‐8 
will participate in the PARCC assessment during the fourth quarter of instruction. 
 
Data Analysis 
 
One of the core values of Ethos Academy is data‐driven analysis. This is supported through the 
implementation of a detailed analysis of all levels of assessment. Teachers, the Dean of 
Academics, and the School Director will directly engage in this process and it will occur on a 
daily basis. The school standard is 80% mastery on objectives for each student. As a collective 
unit we expect all of the students to reach this goal. Students that fail to reach 80% mastery on 
a benchmark assessment will participate in an intervention that enables individualized 
instruction aimed at addressing the achievement gap. Every six weeks students will have an 
opportunity to participate in standards aligned assessments developed by the teachers. The 
teachers in grades K‐3 are provided 180 minutes of dedicated class time in the subjects of 
Reading and Language Arts. This includes a daily 45‐minute block called “Reading Acceleration” 
that individualizes reading instruction for all students with a special emphasis on the level 2 
intervention students. Students that have obtained mastery will participate in developing a 
deeper understanding of the materials through mastery objective enrichment instruction and 
activities. In addition, grades K‐3 will have an additional 90 minutes of Reading Integrated 
Science and Social Studies. In total students will engage in 270 of Reading and Language Arts 
focused learning. In grades K‐4 this total will decrease to 120 minutes of dedicated reading and 
language instruction in lieu of an increased emphasis on mathematics. However, science and 
social studies will continue to maintain an emphasis on integrating reading comprehension and 
composition throughout all grades. The PMP provides a strategic implementation of action 
steps to ensure the data is analyzed effectively and purposefully.  
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Strategy 4: Develop and implement a professional development plan that supports effective 
implementation of the curriculum.  
 
System 
 
One of the key components of the Ethos Academy mission statement is “develop exceptional 
educators.” Teachers will receive a ten day summer intensive training prior to the opening of 
each school year. Additionally, they will participate in eight half‐day professional development 
sessions. Every week teachers will participate in a Professional Learning Community (“PLC”) to 
allow additional time to look through data and make appropriate decisions regarding future 
instruction. Teachers will have received training in the summer intensive as to the function and 
process for these PLC data meetings in order to compliment macro‐level training.  Finally, all 
teachers will participate in professional growth plans (“PGP”) that are overseen by the Dean of 
Academics and align to instructional objectives. This development process will be data based 
and includes mentoring that is individualized to each teacher and aligned to student 
achievement. 
 
Data Analysis 
 
Ethos Academy will incorporate a yearly calendar and weekly schedule that is supportive of 
professional development goals. Providing structured time for teachers to grow professionally 
is vital to the mission of the school. Ethos Academy will develop rubrics, with specific and 
relevant metrics, that are used to align teacher performance to the state standards for 
students. These will become formalized in the evaluation process and the rubric data will be 
used in the both the staff wide development trainings and the individualized growth plans for 
teachers. Action steps will be developed at both levels to enhance and equip the teachers to 
become better equipped to increase student achievement. The PMP provides an outline of 
these steps and the process for analyzing the data. 
 
C. Process for Updating and Implementing Improvements to the Action Steps 
 
Ethos Academy will increase student achievement in the central Glendale community. The use 
of actions steps in the Performance Management Plan will ensure the School Director, the Dean 
of Academics, and the Governing Board participates in meeting this expectation. The systems 
and data analysis tools will be viewed by leadership on a daily, weekly, and monthly basis to 
ensure the action steps genuinely achieve a significant increase in academic growth. In addition, 
there will be an annual review of the entire process by all relevant stakeholders to locate any 
inconsistencies in the process and/or identify established structures that are effective. 
Regardless there will be a culture of constantly updating and revising all systems to ensure the 
most effective and efficient academic model is being utilized at all times.  
 
Alterations to the PMP can be made by the School Director and the Dean of Academics. These 
adjustments must be communicated and approved by the Board so that the PMP is vetted 
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properly. This will ensure a data based decision process is applied to future action goals. 
Accountability for the PMP is a key to its effectiveness and Ethos Academy is committed to this 
process. 
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Performance Management Plan (PMP) 


Applicant Name: Ethos Academy 


Indicator (check one):  ____Math    __X__ Reading  Duration of the Plan:  Begins July 1 and continues for two years 


Measure Metric 
Expected/Predicted Baseline Based 


on Enrollment of Target Population 
Annual Target For The Plan 


State 


standardized 


assessment 


data (school 


average) 


Percent (%) of students who score 


proficient on the State standardized 


assessment  


 


 


62% Meet or demonstrate sufficient progress toward 


the Level of Adequate Academic Performance 


(LAAP) as set and modified periodically by the 


Board 
Average student growth percentile 


(SGP) on the State standardized 


assessment. 


 


 


48 


Applicant does not edit sections in grey 


 


STRATEGY I: Provide and implement a curriculum that improves student achievement.  


Action Steps Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Establish clear and 


measurable student 


learning objectives aligned 


to the Arizona College and 


Career Ready Standards.  


January 2015 – 


February 2015 


School Director and 


Dean of Academics 


Formalized list of standards based 


student learning objectives that are 


aligned to the ACCRS. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics 


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


2. Develop pacing guides for 


all grades aligned to the 


Arizona College and 


Career Ready Standards.  


March 2015 – 


April 2015 


School Director and 


Dean of Academics 


Formalized pacing guides that 


clearly aligns to previously 


established list of standards and 


objectives. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


3. Obtain curriculum 


resources which 


June 2015. 


Continues to be 


Dean of Academics 


and Operations 


All curriculum resources are on the 


premises and purchase receipts are 


CKLA  


Startup: $18,100 
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complement the pacing 


guides and assessment 


tools. Specifically obtain 


the K-3 Core Knowledge 


Language Arts resources.  


obtained as 


needed. 


Manager on file. (Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


Compass Learning 


Startup: $12,640, Y1: $0 


(Covered by startup 


purchase), Y2: $16,240. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Operations Manager  


Startup $17,048, Y1: 


$40,914, Y2: $42,050. 


4. Implement the Ethos 


Academy personnel 


strategy to hire highly 


qualified teachers that will 


carry out the mission of 


the school. 


June 2015. School Director and 


Dean of Academics 


All teachers are formally hired 


evidenced by relevant application 


materials, background checks, and 


fingerprint clearance cards. Signed 


contract agreement with terms of 


service and compensation clearly 


identified.  


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


5. Provide all curriculum 


materials to the teachers so 


that they can begin the 


June 2015 Dean of Academics 


and all teachers 


Informal meeting between the 


Dean of Academics and specific 


teachers that provide an advanced 


CKLA  


Startup: $18,100 


(Curriculum for 2 
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process of developing unit 


plans, lesson plans, and 


assessments that align with 


the state standards. 


preview of materials, prior to the 


formalized training in July.  


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


6. Formulate grade-level 


PLC’s that develop 


domain maps aligned to 


the state standards, pacing 


guides, assessment tools 


and mission of the school.  


July 2015 Dean of Academics Formalized list of PLC teams.  Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


7. Provide time for teachers 


to create unit plans that 


cover the content of the 


domain maps. 


July 2015 Teachers (with 


assistance from the 


Dean of Academics) 


Formalized unit plans on file that 


clearly aligns to previously 


established SLO’s, pacing guides, 


and domain maps.  


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


8. Develop lesson plans in 


accordance to their 


July 2015 (Q1) 


and remaining 


Teachers (with 


assistance from the 


Formalized lesson plans that 


clearly align to the previously 


CKLA  


Startup: $18,100 
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previously developed unit 


plans. 


plans required 


one week in 


advance of 


teaching. 


Dean of Academics) established domain maps. (Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


9. Routinely evaluate the data 


from all formative, 


summative and benchmark 


assessments to determine 


the effectiveness of 


curriculum being utilized. 


August 2015 for 


the beginning-of-


year assessment. 


Continues daily 


for in-class tests. 


Continues every 


six weeks for RTI 


assessments. 


Continues every 


quarter for 


corresponding 


Galileo and 


NWEA 


assessments. 


School Director, Dean 


of Academics and all 


teachers 


Data sheets relevant to each 


assessment that clearly outlines 


composite scores and growth 


scores (when applicable). 


Revisions to the curriculum or 


assessment models based on data. 


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 
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Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


10. Make adjustments to all 


curriculum resources being 


implemented to 


continually ensure 


alignment to learning 


objectives. 


Quarterly – 


October 19, 


January 4, March 


28 and May 27. 


Board of Directors, 


School Director, Dean 


of Academics, and all 


teachers 


Revised schedules, calendars, unit 


plans or lessons plans that 


demonstrate a clear correlation 


between student data and the 


curriculum being revised. Proper 


documentation of Board approval. 


CKLA  


Startup: $18,100 


(Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 
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Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


STRATEGY II: Develop and implement a plan for monitoring the integration of the Arizona Academic Standards into instruction. 


Action Steps  Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Finalize and implement a 


school calendar and daily 


schedule that enables 


students to receive 180 


daily minutes of reading 


and language arts 


instruction. In addition, 


imbed 90 additional 


minutes of reading 


integrated social studies 


and science instruction for 


the students in grades K-3. 


January 2015 Board of Directors, 


School Director and 


Dean of Academics 


Formalized calendar and daily 


schedule template, approved by the 


Board, that clearly establishes 180 


minutes of time dedicated to 


reading and language arts, as well 


as 90 minutes of reading integrated 


science and social studies. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


2. Develop a staff handbook 


that includes clear 


expectations for the 


development of lesson 


plans that is consistent 


with in-person training. 


March 2015 Board of Directors, 


School Director, and 


Dean of Academics 


Formalized staff handbook 


adopted by the Board. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


3. Provide feedback 


regarding the progress and 


alignment of all 


curriculum plans and 


teacher created 


assessments to ensure 


August 2015 


(continues on a 


weekly basis 


during the first 


quarter once a 


month starting 


Dean of Academics 


and all teachers 


Documentation of meeting 


between the Dean of Academics 


and each teacher that clearly 


identifies approval of curriculum 


plans and in-class assessments. 


CKLA  


Startup: $18,100 


(Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 
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alignment to state 


standards. 


the second 


quarter.) 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


 


4. Conduct visitations on a 


bi-weekly basis that allows 


for input regarding the 


alignment of instructional 


practices and the 


implementation of 


curriculum to the state 


standards and Ethos 


Academy learning 


objectives.  


August 2015 


(starts the first 


week of class and 


continues every 


two weeks) 


Dean of Academics 


and all teachers 


Documentation of visitation signed 


by the Dean of Academics that 


highlights positive displays of 


Ethos Academy aligned 


expectations. (Quarterly 


observations will provide more 


detailed findings including 


suggestions) 


CKLA  


Startup: $18,100 


(Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


Dean of Academics  


Startup: $20,457, Y1: 
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$50,006, Y2: $54,552. 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


 


5. Conduct quarterly, formal 


observations that provide a 


more exhaustive and 


detailed collection of data 


that continues to align 


instruction practices and 


curriculum implementation 


accordingly. 


Each quarter and 


scheduled 


according to the 


teacher 


Dean of Academics 


and all teachers 


Formalized documentation of 


evaluations signed by both the 


Dean of Academics and the 


teacher. Provides direct input 


regarding all aspects of instruction 


as it relates to student progress and 


Ethos Academy values. 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


6. Conduct formal teacher 


evaluations once a 


semester that includes a 


pre-conference meeting, 


post-conference meeting 


and professional teacher 


growth plans. 


Final two weeks 


of each semester 


(not counting 


assessment 


windows) 


School Director, Dean 


of Academics and all 


teachers 


Formalized evaluation signed by 


the School Director, the Dean of 


Academics and each teacher. 


Includes documentation of pre-


evaluation conference, post-


evaluation conference and 


professional growth plans.  


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


7. Engage all staff in 


providing feedback via 


surveys and personal 


meetings to better evaluate 


the process to improve 


strategy 2.  


End of each 


semester (January 


and May) 


School Director, Dean 


of Academics and all 


teachers 


Copies of paper surveys and 


documentation of personal visits, 


at the request of teachers that 


identify areas of improvement. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 
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Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


 


STRATEGY III:  Develop and implement a plan for monitoring and documenting student proficiency. 


Action Steps  Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Schedule Galileo and 


NWEA assessments that 


provide data regarding the 


mastery of objectives by 


students and the 


effectiveness of 


curriculum. 


April 2015 School Director and 


Dean of Academics 


School assessment calendar. Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 
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2. Establish growth goals for 


all students based on 


previous performances on 


standardized tests and the 


previous year’s tests for 


students previously 


enrolled in the school. 


July 2015, 


annually 


thereafter 


Dean of Academics 


and all teachers 


Formalized list with 


documentation and relevant data 


that supports the growth goal 


expectations clearly. 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


3. Provide a detailed strategy 


for the Dean of Academics 


to analyze student data that 


aligns with the state 


standards and Ethos 


Academy learning 


objectives. 


July 2015, 


annually 


thereafter 


School Director, Dean 


of Academics and all 


teachers 


Formalized strategy that details the 


manner with which staff will view 


data from Galileo, NWEA and 


state assessments.   


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 
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Teachers 


Startup $0, Y1: 


$286,398, Y2: $378,454. 


4. Finalize the Galileo and 


NWEA assessment 


schedule for all teachers 


and students that include 


the corresponding 


procedures for testing 


implementation and 


analysis of data.  


July 2015 School Director, Dean 


of Academics and 


Operations Manager 


The agreed upon school calendar 


will have identified clearly the 


assessment testing windows prior 


to being presented during the 


summer intensive trainings. 


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Operations Manager  


Startup $17,048, Y1: 


$40,914, Y2: $42,050. 
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5. Engage students in a daily 


or weekly “check for 


understanding” to ensure 


student growth in the 


immediate lesson 


objectives that are aligned 


to state standards. 


Daily, during the 


school year 


Teachers (monitored 


by the Dean of 


Academics) 


Observable and easily identified 


during visitations, observations 


and evaluations. 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


6. Administer weekly, 


formative assessments in 


each classroom to monitor 


the academic growth of 


students that did not obtain 


mastery on previous 


reading benchmark 


assessments. Students in 


level 2 RTI will engage 


Compass Learning and 


students in level 3 RTI will 


engage in Read Naturally. 


Weekly, during 


the school year 


Teachers (monitored 


by the Dean of 


Academics) 


Completed and graded assessments 


developed by the teachers are 


provided by the reading resources 


utilized. Samples of these 


assessments will be available for 


the School Director or the Dean of 


Academics to verify alignment to 


state standards.  


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


7. Review and engage in a 


continuous analysis of 


student achievement based 


on the NWEA and Galileo 


schedule and leveled RTI 


curriculum assessments. 


Every six weeks 


and following 


each benchmark 


assessment 


Dean of Academics 


and all teachers 


Copies of all assessment scores 


and comparisons to previous 


scores in a format provided by the 


assessment source. Additional 


documentation developed by Ethos 


Academy that streamlines all 


assessment scores onto individual 


student data cards. 


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 
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students). 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


 


8. Provide and engage in 


grade level meetings 


and/or PLC teams to 


review all formative 


assessment data to ensure 


all classrooms in each 


grade are progressing 


students according to 


establish baseline 


expectations. 


Weekly, starting 


the first week of 


every school year 


PLC teams and  


corresponding 


teachers 


Data score sheets that summarize 


grade level and class specific 


information. Completed and 


signed PLC action items list for 


each meeting that identifies 


deadlines and responsible parties. 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


9. Document data findings 


and reviews for all 


students, classrooms and 


grades in the form of “data 


binders” for teachers and a 


“data wall” for 


administrators and staff in 


general. 


Every six weeks 


and following 


any changes in 


data 


Dean of Academics 


and all teachers 


(Operations Manager 


will participate in year 


2) 


Data score sheets placed in easily 


accessible binders that provide a 


chronological understanding of 


data for all assessments. Binders 


will become computer based in 


year 2 as the school enhances its 


network capabilities through 


School Master. 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Operations Manager  


Startup $17,048, Y1: 


$40,914, Y2: $42,050. 


 


10. Identify changes to the Every six weeks Dean of Academics Completed Student Action Plans Dean of Academics  
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level 2 and level 3 RTI 


intervention groupings for 


reading specifically based 


on student mastery of 


established state standards 


and Ethos Academy 


learning objectives. 


and all teachers that identify initial scores and 


strategies required to improve 


achievement. Plans will develop 


throughout the year to include 


milestones or achievements that 


would warrant advancement out of 


the RTI leveled interventions. 


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


11. Develop and adjust 


Student Action Plans 


(“SAP”) that ensure 


instruction and learning is 


differentiated and 


appropriate intervention 


strategies are identified. 


Weekly as 


needed, every six 


weeks following 


changes in data 


Dean of Academics 


and all teachers 


Formalized Student Action Plans 


for students that are updated a 


minimum of every six weeks.   


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


12. Evaluate the overall 


process of analyzing 


student data that includes a 


review of curriculum 


resources and instructional 


strategies for each teacher. 


June, annually 


thereafter 


Board of Directors, 


School Director, and 


Dean of Academics 


Formalized summary of surveys 


from appropriate stakeholders that 


identify areas of improvement for 


the entirety of the strategy. 


CKLA  


Startup: $18,100 


(Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 
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Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


STRATEGY IV:  Develop and implement a professional development plan that supports effective implementation of the curriculum. 


Action Steps  Timeline Responsible Party Evidence of Meeting Action Steps Budget 


1. Provide a formal 


introductory training to 


new staff members called 


“Ethos Foundations” that 


clearly articulates the 


vision, mission and values 


of the school and how 


these influence the 


academic strategic plans 


that incorporated. 


July 2015, 


continues as new 


staff are hired 


throughout the 


year 


Board of Directors, 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


2. Provide annual two-week 


summer trainings for all 


teachers in Core 


Knowledge Language Arts 


and its alignment on 


pacing guides to the 


ACCRS. 


July 2015, 


continues 


annually  


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


3. Train teachers during the 


two-week summer 


intensive on the Ethos 


Academy approach to 


direct instruction steeped 


in Bloom’s Taxonomy and 


an emphasis on 


collaborative learning 


based on Kagan Structures. 


Additional training will be 


provided on differentiating 


instruction utilizing other 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Professional 


Development Materials: 


$0. However, the School 


Director and the Dean of 


Academics will be 


trained in the PD content 


prior to the intensive. 


The costs of this training 


are included in the 


startup budget at a total 


estimated cost of 


$24,000 (includes travel 
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best practices specific to 


the unique content and 


preferences of each 


teacher.  


and training costs). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


4. Provide additional training 


during each summer that 


covers all established 


assessment schedules and 


the process for 


implementing additional 


teacher assessments to 


continue student 


achievement aligned to 


state standards and the 


Ethos Academy learning 


objectives for each grade. 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 
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$50,006, Y2: $54,552. 


5. Train all teachers on the 


Ethos Academy methods 


for analyzing and 


responding to student data 


based on the assessments. 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


Galileo  


Startup: $1,264 ($8 each 


for the budget count of 


158 students), Y1: $0 


(covered by startup 


purchase), and Y2: 


$1624 ($8 each for the 


budget count of 203 


students). 


 


NWEA  


Startup: $1,580 ($10 


each for the budget 


count of 158 students), 


Y1: $0 (covered by 


startup purchase), and 


Y2: $2,030 ($10 each for 


the budget count of 203 


students). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


6. Provide training that 


details the established 


rubric for evaluating 


teacher performance as it 


aligns to the mission of the 


school. 


July 2015, 


continues 


annually 


School Director and 


Dean of Academics 


Staff members will sign a 


document that verifies completion 


of the training and is signed by the 


appropriate administrator. In 


addition, the document will list the 


topics covered in the training. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 
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7. Provide summer intensive 


training to all teachers 


regarding the 


implementation of 


curriculum and instruction 


policies that align with the 


state standards. 


July 2015 (Ethos 


Foundations 


starts on July 22 


and the Summer 


Intensive starts 


July 27) 


School Director, Dean 


of Academics and all 


teachers 


Completed training evidenced by 


signed documentation. Copies of 


completion placed in teacher 


personnel file.  


CKLA  


Startup: $18,100 


(Curriculum for 2 


Kindergarten classes, 2 


first grade classes, 2 


second grade classes, 


and 1 third grade class). 


Y1 $2,000. (Estimated at 


40% of the $5,000 


earmark for missing 


curriculum), Y2: $4,000. 


(Estimated at 40% of 


earmark for new 


curriculum). 


 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


8. Engage in the Ethos 


Academy professional 


growth strategy based on 


bi-weekly visitations, 


quarterly observations and 


semester evaluations.  


August 2015, 


continues every 


two weeks during 


school year 


Dean of Academics 


and all teachers 


Personnel files will be updated 


with formal documentation of all 


visitations, observations and 


evaluations. 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


9. Engage teachers in formal 


mentoring with the Dean 
August 2015, 


continues on a 


Dean of Academics Professional growth plans will be 


provided to every teacher and 


Dean of Academics  
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of Academics and lead 


teachers. Provide teachers 


with professional growth 


strategies specific to 


increasing student mastery 


of standards and objectives 


through enhance 


instructional practices. 


rolling basis 


depending on 


individual 


teachers 


and all teachers maintained by the Dean of 


Academics. The evaluations and 


corresponding documents will be 


placed in teacher’s personnel file. 


All visitation and observation 


forms will be kept on file with the 


Dean of Academics in a locked 


cabinet. 


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


10. Provide a weekly meeting 


for PLC’s to meet, analyze 


data and adjust plans to 


provide more efficient 


teaching strategies for the 


students. 


August 2015, 


continues weekly 


All teachers (with 


support from Dean of 


Academics) 


Teachers will complete PLC 


meeting forms that detail action 


items, deadlines and identification 


of responsible parties. 


Teachers  


Startup $0, Y1: 


$286,398, Y2: $378,454. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


11. Provide eight all-staff 


professional development 


trainings that increase the 


capacity for teachers to 


increase student 


achievement. 


August 2015, 


takes place 


during every 


month except for 


April during state 


standardized 


testing 


School Director, Dean 


of Academics and all 


teachers 


Teachers will receive formal 


certificate of completion that 


identify continuing education 


hours, if applicable, and signed 


documentation of staff members in 


attendance. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics 


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 


Teachers  


Startup: $0, Y1: 


$286,398, Y2: $378,454. 


12. Evaluate and revise the 


professional development 


process.  


June, continues 


annually 


Board of Directors, 


School Director, and 


Dean of Academics 


Formalized report that identifies 


concerns, suggestions or 


observations relevant to the 


process of providing professional 


development. 


School Director  


Startup: $13,638, Y1: 


$68,190, Y2: $75,009. 


 


Dean of Academics  


Startup: $20,457, Y1: 


$50,006, Y2: $54,552. 


 





